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PREAMBLE 
In order to effectuate the provisions of Chapter 392 of the Laws of 1967 (the Public 
Employees' Fair Employment Act) to encourage and increase effective and harmonious 
working relationships between the Enlarged City School District of Troy, New York 
(hereinafter referred to as  the School District) and the teachers of the School District 
represented by the Troy Teachers Association (hereinafter referred to as  the 
"Association"), so that the cause of public education may best be served in Troy, New 
York. 
THIS AGREEMENT IS MADE AND ENTERED INTO by and between the Troy 
Teachers Association and the Superintendent of Schools of the Enlarged City School 
District of Troy, New York, for the period covering July 1, 2002 through 
June 30,2007. 
ARTICLE I 
RECOGNITION 
A. The School District recognizes the Association for purposes of collective 
negotiations, pursuant to the Public Employees' Fair Employment Act, as  the 
exclusive representative of a negotiating unit consisting of all members of the 
teaching staff and other certified employees of the School District on tenure or 
probationary appointment, except the Superintendent, Assistant 
Superintendents, the Treasurer, the Administrators (including the Summer 
School Principals), Administrative Assistants and Administrators of Federal 
programs. Such recognition will extend for the maximum period permitted by 
law. 
B. Unless otherwise indicated, employees in this-unit will be hereinafter referred 
to as  "Teachers". 
C. There shall be office space provided for the Association with desk and chair. The 
Association shall provide its own file cabinet and pay for its own telephone. 
D. The Association President may use unassigned time for Association business 
anywhere within the District, provided that such use shall not interrupt or 
impede the operation of any school or the duties of any teacher. 
E. During the term of this Agreement, the President of the Association, a 
secondary school teacher, shall have two (2) additional free periods each day. If 
an  elementary school teacher becomes President, every effort will be made to 
provide a substantially equivalent amount of free time. 
F. The School District agrees not to negotiate with any teachers' group or 
organization other than the Association in regard to terms and conditions of 
employment of teachers during the term of this Agreement. 
G. 1. With prior approval of the Building Principal, the Association may have 
the use of school buildings without cost, a t  reasonable times, for 
meetings. 
2. There will be one (1) bulletin board in all faculty lounges for the exclusive 
use of the Association. 
3. With prior approval of the Building Principal, the Association may have 
reasonable use of the duplicating equipment. The Association shall pay 
for all supplies. 
ARTICLE I1 
NEGOTIATION PROCEDURE 
A. On or about January 2, and no later than January 15, the parties agree to enter 
into collective negotiations in accordance with the procedures set forth herein in 
a good faith effort to reach agreement on all matters raised by either party 
concerning the terms and conditions of teachers' employment. Such 
negotiations may include, but shall not be limited to, the handling of grievances, 
salaries, fringe benefits, class size, hours of employment, class load, 
performance of non-teaching duties, teacher facilities, teaching assignments, 
use of school facilities, transfers, filling of vacancies, promotions, supply of 
textbooks, teacher evaluation, protection of teachers against all claims for 
monetary damages, sick leave, insurance, leave of absence, accident benefits, 
health services, teaching materials, professional development and educational 
improvement. Association proposals which concern terms and conditions of 
employment shall be negotiable even though funds thereafter may be provided 
in whole or in part from the State of New York or the United States. Any 
agreement so negotiated shall apply to all teachers, be reduced to writing, be 
signed by the School District and the Association and becomes an addendum to 
this Agreement. 
B. During negotiations, the School District and the Association will present 
relevant data, exchange points of view and make proposals and 
counterproposals. As of the time it is available, the School District will provide 
the Association with the Superintendent's complete, tentative budget for the 
next fiscal year when the tentative budget is adopted by the Board. The parties 
agree to make available to each other for inspection all pertinent records, data, 
and information in their possession relative to the tentative budget. 
ARTICLE I11 
GRIEVANCE PROCEUDRE 
1. Purpose: 
It is the policy of the parties that  all grievances be resolved informally or a t  the 
earliest possible stage of this grievance procedure. However, both parties 
recognize that the procedure must be available without any fear of 
discrimination because of its use. Informal settlements a t  any stage shall bind 
the immediate parties to the settlement, but shall not be precedents in a later 
grievance proceeding. 
2. Definitions: 
a. A grievance is any alleged violation of this Agreement or any dispute with 
respect to its meaning or application. 
b. An aggrieved party is the teacher or group of teachers who submit a 
grievance or on whose behalf it is submitted by the Association. 
3. Submission of Grievances: 
a.  Before submission of a written grievance, the aggrieved party must 
attempt to resolve i t  informally. Such attempt may be made through 
Association representatives. 
b. Each grievance shall be submitted in writing on a form approved by the 
parties and shall identify the aggrieved party, the provision of this 
Agreement involved in the grievance, the time when and the place where 
the alleged events or conditions constituting the grievance existed and, if 
known, the identity of the person responsible for causing such events or 
conditions and a general statement of the grievance and redress sought 
by the aggrieved party. 
c. A grievance shall be deemed waived unless i t  is submitted within thirty 
(30) school days after the aggrieved party knew or should have known of 
the events or conditions on which i t  is based. 
d. 1. A teacher or group of teachers may submit grievances which affect 
them personally and shall submit such grievances to the Building 
Principal. 
2. The Association may submit any grievance. If it is limited in effect 
to one school, the grievance shall be submitted to the Building 
Principal. Otherwise, it shall be submitted directly to the 
Superintendent of Schools. By agreement of the Association and 
the Superintendent, any grievance may be submitted directly to 
arbitration. 
e. The Association will be immediately advised about and receive a copy of 
any written grievance submitted through channels other than the 
Association Grievance Committee. 
4. Grievance Procedure: 
a. The Building Principal will respond in writing to each grievance received. 
If an  aggrieved party is not satisfied with the response of the Building 
Principal or if no response is received within one (1) calendar week after 
the submission of a grievance, such aggrieved party may submit a copy of 
the grievance to the Superintendent of Schools. 
b. The Superintendent or his designated representative shall, upon request, 
confer with the aggrieved parties with respect to the grievance and shall 
deliver to the aggrieved parties a written statement of his position with 
respect to it no later than two (2) weeks after it is received by him. 
c. In  the event the Association is not satisfied with the statement of the 
Superintendent with respect to a grievance, it may, within thirty (30) 
school days after receiving the statement, refer the grievance to 
arbitration in accordance with the rules and procedures of the American 
Arbitration Association. No grievance shall be submitted to arbitration 
without Association approval. 
5 .  Arbitration: 
a. The arbitrator's decision will be in  writing and will set forth his findings, 
reasonings and conclusions on the issues submitted. The arbitrator will 
be without power or authority to make any decision which requires the 
commission of an  act prohibited by law or which is violative of the terms 
of this Agreement. The decision of the arbitrator shall be final and 
binding on both parties. The arbitrator shall have no power to alter, add 
to or detract from the provisions of the Agreement. 
b. The cost for the services of the arbitrator will be borne equally by the 
School-Board and the Association. 
ARTICLE IV 
ASSOCIATION - ADMINISTRATIVE LIAISON 
A. 1. Association building representative(s) (one for each 20 teachers, or major 
fraction thereof) shall meet with the Principal or his designee once a 
month, or more often in case of emergency, to review and discuss local 
school problems and practices. 
2. The Building Representative(s) may schedule Association meetings in the 
school building before or after school or during lunch periods, provided 
such meetings do not conflict with scheduled faculty or other school 
activities. Prior notice shall be given to the Building Principal. 
3. The Building Representative@) shall be provided twenty (20) minutes 
time following all building faculty meetings, if requested, to report on 
matters involving representation of the teachers by the Association. 
B. The Grievance Committee may meet with the Superintendent and such other 
administrators as  he may designate whenever such meetings are mutually 
agreed upon. 
C. A joint Board and TTA Committee will be established to formulate 
recommendations on the subject of pupil discipline and attendance. This 
Committee will submit recommendations to the Board for its consideration. 
D. There shall be a Professional Council composed of five (5) District teachers 
selected by the President of the Association and five (5) persons selected by the 
Superintendent of Schools which shall meet once a month and which shall set 
its own agenda. The Professional Council is not a decision-making body. Its 
powers are limited to those of a consultative and advisory nature. 
ARTICLE V 
A. TEACHER SALARY SCHEDULE 
2002-2003 
ARTICLE V 
A. TEACHER SALARY SCHEDULE 
2003-2004 
ARTICLE V 
A. TEACHER SALARY SCHEDULE 
2004-2005 
ARTICLE V 
A. TEACHER SALARY SCHEDULE 
2005-2006 
ARTICLE V 
A. TEACHER SALARY SCHEDULE 
2006-2007 
B. TEACHING ASSISTANT SALARY SCHEDULE 
Year 
1 
2 
2002-2003 
$ 27,323 
$ 27,856 
2003-2004 
$28,143 
$ 28,692 
2004-2005 
$ 29,268 
$29,839 
2005-2006 
$ 30,585 
$ 31,182 
2006-2007 
$ 31,962 
$ 32,585 
ARTICLE VI 
OTHER SALARIES AND BENEFITS 
2002-03 2003-04 2004-05 2005-06 2006-07 
A. Athletic Director $10,001 $10,001 $10,251 $10,559 $10,875 
B. Athletic Trainer $6,667 $ 6,667 $ 6,834 $ 7,039 $ 7,250 
C. Varsitv Sports and Intramurals 
1. The following salary schedule for varsity sports and intramurals program 
will be in effect. 
JV& JV & 
Level: Varsity Varsity Assts. Assts. Varsity Varsity 
Category: 5 4 3.5 3 2.5 2 
Football Soccer Football Soccer 
(Boys) (6) (Boys) 
Basket- Basket- 
Ball Soccer ball Soccer 
(Boys) (Girls) (Boys) (Girls) 
(2) 
Basket- Volley- Basket- Volley- 
Ball ball ball ball 
(Girls) (Girls) 
Swimming Freshman Swimming 
(BOY s) Basketball (Boys) 
(Boy s) 
Swimming Freshman X-Country 
(Girls) Basketball (B & G) 
(Girls) 
X-Country Ice 
(B & G) Hockey 
Tennis Golf 
(Boys) 
Tennis Bowling 
(Girls) 
Freshman DMS 
Volleyball Soccer 
DMS 
Basketball 
(Boys) 
DMS 
Basketball 
(Girls) 
DMS 
X-Country 
(B&G) 
JV& J V  & 
Level: Varsity Varsity Assts. Assts. Varsity Varsity 
Category: 5 4 3.5 3 .5 2 
Ice 
Hockey 
Indoor DMS 
Track (2) Track 
(B&G) 
Indoor Baseball 
Track (B&G) 
Baseball 
Softball 
Outdoor 
Track 
(B & G) 
Lacrosse 
Cateaorv 2002-03 2003-04 
Softball 
Outdoor 
Track (2) 
Lacrosse 
DMS 
Volleyball 
I t  is understood that  should it be mandated tha t  the season/workload for 
girls' sports in New York StatelTroy be increased andlor made equal to boys' 
sports, then the salary for coaches of girls' sports will be increased accordingly. 
3. Cheerleading 2002-03 2003-04 2004-05 2005-06 2006-07 
H.S. Cheerleading 
(per semester) $1,494 $1,494 $1,531 $1,577 $1,625 
H.S. Asst. (1) 
(per semester) 1,288 1,288 1,320 1,360 1,401 
M.S. Cheerleading 991 991 1,016 1,046 1,078 
4. Intramurals 2002-03 2003-04 2004-05 2005-06 2006-07 
Director $2,477 $2,477 $2,539 $2,615 $2,694 
Elementary School 
(per session)" 22.95 22.95 23.52 24.23 24.96 
Middle School 
(per session)" 22.95 22.95 23.52 24.23 24.96 
High School 
(per session)" 22.95 22.95 23.52 24.23 24.96 
"Becomes hourly rate in summer. 
Bus Duty (Away $85 $85 $87 $90 $92 
Basketball & Football Games) 
Home Football & Hockey 
Games 51 51 5 2 5 4 55 
School Sponsored Dances 68 68 70 72 74 
"Special Olympics" 78 78 80 83 85 
(limit of six (6) per one (1) year) 
In  the event that chaperones are required a t  any school event and that these 
chaperones must be teachers, they shall be selected from the school involved and from 
a list of volunteers for such duty. If there are not sufficient volunteers then the 
administration may assign teachers to such duty. 
E. Band 
1. The Band Director will receive the above amount for each assignment a t  events 
scheduled by the District Monday through Friday. Where the District requires 
the Band Director to work an event on a Saturday or a s'chool scheduled holiday, 
the Band Director will be paid according to Article VIII(D). The Band Director 
will not be required to work an  event on Sunday or during a school scheduled 
recess period. If (s)he elects to do so on a Sunday or during a school scheduled 
recess period, (s)he shall be paid according to Article VIII(D). 
2. Stage Band Director 2002-03 2003-04 2004-05 2005-06 2006-07 
$1,411 $1,411 $1,446 $1,490 $1,534 
3. The conductor of the 
Jazz Ensemble and the 
All City Band Director 
shall each receive: 909 909 932 960 988 
4. Marching Band 
Director 3,897 3,897 3,994 4,114 4,238 
Asst. Director 3,567 3,567 3,656 3,766 3,879 
Squad Coordinator 3,072 3,072 3,149 3,243 3,341 
Drum Line Instructor 2,906 2,906 2,979 3,068 3,160 
Choreographer 2,906 2,906 2,979 3,068 3,160 
F. Co-Curricular Activities 2002-03 2003-04 
1. ClassAdvisors $2,758 $2,758 
2. Publications Advisors 
a.  Challenger $1,964 1,964 
b. Dardanian $1,964 1,964 
c. DMS Yearbook 983 983 
d. ALC Yearbook 682 682 
3. Student Council 
Advisor 2,807 2,807 
4. Effective July 1, 1986 Club Advisors whose clubs are annually 
approved for payment by the Board of Education shall receive at least: 
$ 574* 574* 588 * 606" 624* 
* Any payment above this amount shall be agreed upon by the 
Superintendent and the Association. 
5. Play and Musical Director 
Each of the following positions will be assigned the corresponding points set 
forth below. During the 1998-99 school year, each point shall be compensated at 
the rate of $200.00: 
2002-03 
Play & Musical Dir. $227 
Straight Play 
Director 
Set ConstIStg Manager 
LightingIElectrical 
Costumes 
Set DecoratiodArt 
Properties 
Sound EffectsJAudio 
Makeup 
Box Office/House/PR 
Hours Points Assigned 
.- TOTAL: 
Full Length Musical 
Director 
Music Director 
Vocal Director 
Set ConstIStg Manager 
Costumes 
Set DecoIGraphic Art 
Choreographer 
LightingIElect. 
Pianist (Accomp. & Perform) 
AudioISound Effects 
Properties 
Makeup 
Box OfficeIHouselPR 
Points 
Hours Assigned 
TOTAL: 1030 51.0 
ANNUAL TOTALS: 1420 71.0 
The above payments shall be made from funds appropriated pursuant to this 
agreement only and not from any alternate source. 
G. Summer School Salary Schedule 
1. Step 1 $3,118 $3,118 $3,196 $3,292 $3,391 
2. Step 2 3,424 3,424 3,510 3,615 3,723 
3. Step 3 4,003 4,003 4,103 4,226 4,353 
H. Reimbursement 
Any teacher who has taught for nine (9) years in the District and has reached 
the age of fifty-four (54) is entitled to $1,000 above the contract salary. This 
$1,000 will be paid the employee for only one year and the following year the 
teacher will be paid according to the contracted salary. I n  order to receive this 
benefit, the teacher must notify the District prior to May 1 of the school year 
before obtaining the benefit. 
I. Teachers required to travel within the District in their own vehicles on a 
regular basis shall be reimbursed a t  the current IRS mileage rate. 
J .  In the event any new positions are created, the Association will be notified 
immediately. 
K. Upon retirement from the District, each eligible teacher shall receive $65 per 
day for each day of accumulated sick days, up to a maximum of 180 days. 
Eligible teachers who retire from the District with 180 accumulated sick days 
shall receive $12,000.00. Teachers who retire during the term of this agreement 
have the right to designate a payment date within one calendar year from the 
date of their retirement. If no date is designated by the teacher then payment 
shall be made within one year from the date of retirement. Teachers who 
retired effective June 30, 1999 shall also receive the same above referenced 
benefits, less any payment already made for accumulated sick day buy out, and 
shall have the right to designate a payment date within one year from the date 
of retirement. If no date is designated then payment shall be made within one 
year following the date of retirement. 
L. School psychologists shall be paid a salary differential of $1,000 above their 
appropriate placement on the teacher salary schedule. 
M. D.M.S. 
(team leaders) $3,036 $3,036 $3,112 $3,205 $3,301 
N. Curriculum Writing 
(per hour) 22.95 22.95 23.52 24.22 24.95 
ARTICLE VII 
INSURANCE 
Health Insurance: 
1. The District shall provide for all members of the bargaining unit the 
health insurance plan known as the Blue Shield of Northeastern New 
York Par  Plus Health Insurance Plan with the Express Scripts, Inc. 
prescription plan, which was in effect on July 1, 2002, and is subject to 
the District's right to change to a different carrier and/or plan in 
accordance with paragraph "A.2" of this Article. 
Commencing in  the 2004-2005 school year, the District shall also offer the 
Blue Shield of Northeastern New York PPO ("BSNENY PPO"). 
The cost of these plans shall be as follows: 
Coverage 
a. For members who choose BSNENY PPO, the District pays 
one hundred percent (100%) for those teachers hired prior to July 
1, 1999. For those teachers hired after July 1, 1999 the District 
shall pay 85% and the teacher shall pay 15%. 
b. Individual members of the bargaining unit will have the option 
of enrolling in a Health Maintenance Organization (HMO). The 
District will provide as its share toward the cost of HMO the same 
amount in dollars as it provides toward the basic health plan 
above. The District shall pay one hundred percent (100%) for those 
teachers hired prior to July 1, 1999. For those teachers hired after 
July 1, 1999 the District shall pay 85% and the teacher shall pay 
15%. Any difference in cost must be borne by the individual. 
c. Members who choose the PPO shall not be allowed to 
thereafter switch to the Par  Plus while actively employed or upon 
retirement. 
Members who choose the Par  Plus Plan, will pay as follows: 
2003 - 2004 40% of the difference between the 
premiums for PPO and the Par  Plus; 
2004 - 2005 60% of the difference between the 
premiums for PPO and the Par  Plus; 
2005 - 2006 80% of the difference between the 
premiums for PPO and the Pa r  Plus; and 
2006 - 2007 100% of the difference between the 
premiums for the PPO and the Pa r  Plus. 
Members shall make the above contributions based on the plan the 
member chooses (individual, two person or family plan). 
The District shall have the right to select a different health insurance 
carrier and/or plans where the selected carrier andlor plans provide 
benefits which are equal to or better than  the benefits provided on July 1, 
2002, by the plans identified in paragraph "A. 1" of this Article. The 
District shall not change the health insurance carrier andlor plans until 
the Association has had at least thirty (30) school days to review the 
proposed health insurance plans and advise the District whether, in its 
opinion, said plans are equal to or better than the plans identified in 
paragraph "A.1" of this Article. If the Association determines that,  in its 
opinion, the proposed health insurance plans are not equal to or better 
than  the plans identified in paragraph "A. 1" of this Article, i t  shall file a 
formal written objection with the Superintendent within ten (10) school 
days after the close of the thirty (30) school day review period. The 
District will not change any health insurance carrier and/or plans over 
Association objection unless the District proposed health insurance plan 
is determined by a mutually selected impartial insurance consultant to be 
equal to or better than the plan identified in paragraph "A. 1" of this 
Article. The District and Association will evenly divide the first $800 of 
the cost, including fees and expenses, of the services of the impartial 
insurance consultant. The District will pay one hundred (100%) percent 
of the cost of these services in excess of $800. 
B. Dental Insurance 
1. The School District will pay one hundred percent (100%) of the cost of the 
individual Blue Shield of Northeastern New York 100% Basic Dental 
Coverage for those teachers hired prior to July 1, 1999. For those 
teachers hired after July 1, 1999 the district shall pay 85% and the 
teacher shall pay 15%. The family coverage option will be available 
should a member of the bargaining unit choose to pay the differential in 
premium between the basic premium and the family premium. 
2. Under Rider A of the above-referenced plan, the District will make a 
dental crown option available to all members at no cost to the District, 
effective July 1, 1984. 
C. Health and Dental Insurance Buv-Out 
1. Employees who are eligible for health and/or dental insurance coverage 
under this Agreement shall be eligible for a health and/or dental 
insurance "buy-out" if they elect in writing to discontinue such coverage 
after July 1, 2002. "Buy-out" shall be paid in the final paycheck prior to 
June 30 of each year. 
2. Any member of the bargaining unit who elects to receive a "buy-out" 
must comply with the following requirements as  a condition precedent to 
receiving the buyout. The member must elect the health insurance buy- 
out in  writing, submitted to the Superintendent on or before May 15 of 
each school year for the election to be effective July 1 of the subsequent 
school year, or on or before November 15 of each school year to be 
effective January 1 of the same school year. Bargaining unit members 
appointed on or after July 1 must make the election within thirty days of 
their appointment. No election of the buy-out will be paid unless 
accompanied by proof of other health insurance coverage. The member 
must elect the dental insurance buy-out in  writing, submitted to the 
superintendent on or before May 15 of each school year for the election to 
be effective July 1 of the subsequent school year, or on or before October 
1 5  of each school year to be effective December 1 of the same school year. 
Bargaining unit members appointed on or after July 1 must make the 
election within thirty days of their appointment. 
3. The health insurance "buyout" will be paid annually and calculated as  
follows: 
Commencing in the 2003-2004 school year and extending through the 
2006-2007 school year, the health insurance buyout for members hired 
prior to July 1, 1999 shall equal 40% of the 2003-2004 PPO premium, as 
set forth below: 
Buyout 
Individual $2,856.00 x 40% = $1,142.40 
Two Person $7,649.16 x 40% = $3,059.66 
Family $7,827.12 x 40% = $3,130.85 
Members hired after July 1, 1999 shall receive 85% of the health 
insurance buyout given to pre July 1, 1999 members. 
For members hired prior to July 1, 1999 and commencing in the 2003- 
2004 school year, the prescription drug and dental insurance buyouts 
shall equal 40% of the then existing premium rates. Members hired after 
July 1, 1999 shall receive 85% of the prescription drug and dental 
insurance buyouts given to pre members hired prior to July 1, 1999. 
4. Any bargaining unit member who elects a buy out and who leaves the 
employment of the District prior to June 30, shall receive a pro-rated 
buyout in  h isher  final pay check. 
5. Any bargaining unit member who has elected the buyout bonus in 
accordance with this Article may be reinstated into the District plan 
which (s)he has waived during the school year in which (s)he has elected 
the buyout provided that  (s)he submits a written request on or before 
May 15 for coverage under the District health andlor dental insurance 
plan to the Superintendent. The approval of requests for coverage shall 
be governed by the rules, regulations and procedures of the insurance 
carrier. Any bargaining unit member who has received a buyout payment 
and who is reinstated under the District health insurance plan prior to 
June  30 shall have a pro-rated portion of such buyout deducted from 
hisfher first pay check following reinstatement. 
6. This provision shall remain in effect so long as the District's premium 
and experience rates are not negatively affected by the number of eligible 
bargaining unit members who waive coverage. For example, if more than 
25% of the eligible bargaining unit members opt out of the District health 
plan causing the District rates to increase, this provision shall be null 
and void. 
D. The District shall continue to provide all employees who have or will be retired 
the health insurance coverage provided to retirees during the 1988-89 school 
year, with premiums for such coverage paid by the District at the following 
percentages: 
Individual 90% of premium cost; 
Two Person 35% of the cost of the difference between a n  
individual and a two person plan; 
Family 35% of the cost of the difference between a n  
individual and a family plan; 
Prescription Drug - 50% of the premium cost of a n  individual plan; 
35% of the cost of the difference between a n  
individual and family plan. 
The contributions set forth in this section are those which were in effect on July 1, 
1989. 
The district shall offer a flexible benefits savings plan. The District shall 
establish and pay the administrative costs of a flexible spending plan pursuant 
to the IRS regulations. The plan's operating procedures shall be jointly 
determined by the parties. The plan will be utilized for premium payments, 
dependent care and unreimbursed medical expenses. The premium only 
portion of this plan shall be made available immediately and the dependent care 
and unreimbursed medical expenses portion of the plan will be available within 
ninety (90) days after both ratification of this memorandum by the TTA and 
approval by resolution of the Board of Education of the same. Members may 
contribute up to $4000.00 per year to said plan, commencing on January 1, 
2005, or earlier, provided the applicable IRS regulations so allow. 
F. If available, the District shall offer a dental plan option to retirees at no cost to 
the District. 
G. PRESCRIPTION PLAN 
Co-payments on the prescription plan shall be as follows: 
2002-2003 $ 1.00; 
2003-2004 $ 5.00; 
2004-2005 $ 5.00; 
2005-2006 $ 5.00 generic; 
$ 10.00 brand name; 
2006-2007 $ 5.00 generic; and 
$10.00 brand name. 
Said co-payments shall also apply to retirees and shall be reflected in Article 
VII, Section D. Retirees shall be locked in upon retirement a t  the rate the 
member paid in his or her last year of employment. 
Prescription contraceptives shall be offered through the prescription drug plan. 
ARTICLE VIII 
TEACHERS OF SPECIAL SUBJECTS 
AND EXCEPTIONAL CHILDREN 
A. Teachers of special subjects, i.e., Art, Music, Physical Education, Speech, Nurse 
Teacher, Remedial Reading, Industrial Arts, and Home Economics and teachers 
of exceptional children shall not be used in place of substitutes for regular 
classes. 
B. I t  is recommended that, wherever possible, a classroom be assigned to each 
special subject teacher, this room not to be shared with other special teachers at 
the same time. Furthermore, wherever possible, each classroom should be 
equipped to meet the requirements of the special subject area. Lavatories must 
be adjacent to classrooms for exceptional children wherever possible. 
C. At the senior high school level, the teaching load of personnel responsible for 
instruction in the subject areas designated in Section "A" shall be comparable to 
that of teachers of academic subjects. 
D. Special personnel as listed in " A  and including guidance counselors who teach 
or supervise students on Saturdays, Sundays or Holidays, shall be paid on a 
prorated basis with a minimum of one-half day's salary and a maximum of a full 
days' salary for the time employed. 
E. Teachers of the special class students may be required to accept all or part of 
another Special Education Teacher's class in her absence if a substitute teacher 
cannot be obtained. A record of experience under this item shall be maintained 
throughout the year in order that this experience may be used to effect a better 
solution of this problem in the future. This data will be provided to the 
Association a t  the end of the school year. 
ARTICLE IX 
TEACHER ASSIGNMENT, TRANSFER, PROMOTION 
AND LAYOFF 
A. Voluntary Transfers 
1. The term "vacancy" as used in this Article shall mean any opportunity for 
employment in the District in which any teacher in the bargaining unit 
might reasonably be interested. 
2. Official District postings of vacancies shall be made a t  least three (3) 
times per year. Postings shall be made in  all buildings in the District for 
a t  least five (5) school days according to the following schedule: 
Early or mid-May 
Ten days before the close of school in June  
July 15  by a mailing to all teachers to be handled by the 
Association with cost shared by the District (mailing to 
include all vacancies, school calendar for coming year and 
payroll schedule for the coming year). 
Applications must be received by August 15. 
3. A teacher declared in excess in one school shall have preference in filling 
a vacancy in  a comparable position in another school or the same school. 
4. The President of the Association shall be notified forthwith in  writing by 
the Superintendent or the Assistant Superintendent of all vacancies. 
5. All vacancies shall be filled in the following manner: 
a.  The advertisement shall be conspicuously posted on a special form 
with large lettering a t  the top, "PROFESSIONAL VACANCY". The 
advertisement shall contain the job title, job description, job duties, 
salary, qualifications, location of the position and directions for 
making application for the position. 
b. Any vacancies occurring after July 15 shall be filled for the balance 
of the school year and the position shall be posted in the first (May) 
posting for voluntary transfer opportunities for the forthcoming 
year. 
6. The following principles shall be applied in the reassignment or transfer of 
teachers: 
The educational welfare of the child. 
The convenience and wishes of the teacher applicant. 
Individual qualifications. 
Instructional requirements. 
Staff availability. 
The special needs of the school. 
The recommendations of the Principal. 
Where the foregoing factors are substantially equal in the opinion 
of the Superintendent, preferences in assignments or transfer shall 
be given to the incumbent applicant with the greater number of 
years of service in the Troy School System. 
B. Involuntarv Transfers for Tenured Teachers 
1. When involuntary transfers are necessary, a teacher's area of 
competence, major andlor minor field of study, quality of teacher 
performance, and length of service in the Troy School System will be 
considered, together with instructional requirements and staff 
availability, in determining which teacher is to be transferred. 
2. An involuntary transfer will be made only after a meeting between the 
teacher and the Superintendent when the teacher will be notified of the 
reasons for the proposed transfer. 
In the event that a teacher objects to the transfer, the Association will be 
notified by the teacher within three (3) school days. The Superintendent 
will then be notified by the Association within two (2) school days after 
receipt of the transfer objection. A meeting will then be arranged between 
the Superintendent, the teacher and the Association representatives 
within five(5) school days to discuss the transfer. 
3. No teacher who is transferred shall, by reason thereof, lose his tenure 
status or be deprived of any professional advantages. 
C. Summer school assignments will be made by the Board on the basis of 
preference to qualified and experienced teachers regularly employed in the 
District with such qualifications to be determined by the Superintendent. 
D. The Association will be advised within thirty (30) days after an uncertified 
teacher begins actual employment. 
In the event it is necessary to layoff any tenured teacher(s) in the Troy School 
System, that  teacher(s), provided helshe is certified or soon to be certified will 
be laid off according to a procedure which would require that the teacher(s) 
having the least time in service in the Troy School District shall be laid off first. 
1. When a reduction is necessary and the district reduces the number of 
teachers at any grade level of a n  elementary school, the teacher who shall 
be transferred out of said grade level to another vacancy as a result of 
said reduction shall be the teacher with the fewest years of service as a 
teacher in the district (hereinafter referred to as "the transferee"). The 
District shall observe the following procedures in making any such 
transfer: 
a. Each building principal shall, in writing, notify the Association 
President and each teacher a t  the grade level at which the number 
of teachers is to be reduced that there will be a reduction in the 
number of teachers at said grade level. Said notice shall be 
provided a t  least twenty-one (21) calendar days prior to the 
effective date of the transfer of any transferee to another vacancy. 
b. The notice referred to in Paragraph "a" herein shall identify all 
elementary classroom vacancies within the District. 
c. The notice referred to in Paragraph "a" herein shall further include 
a request for volunteers to fill a building vacancy or vacancies 
referred to in Paragraph "b" herein. Teachers eligible to volunteer 
for such a building vacancy shall be limited, for the purposes of 
Article IX(F), to those teachers at the grade level(s) a t  which the 
number of teachers is being reduced. Where there is more than 
one vacancy andlor more than one volunteer for such vacancies the 
volunteer with the most years of service in the district shall be 
given absolute priority. 
d. If an  insufficient number of volunteers are forthcoming, or if no 
volunteers are forthcoming, the district shall transfer out of the 
grade level at which the number of teachers is being reduced the 
teacher with the fewest years of service as a teacher in the district. 
e. Any teacher who is reduced and placed into a vacancy after July 15 
shall have the option to remain or be considered a reduced teacher 
the following May. This is first refusal. 
G. 1. Changes in enrollment or attendance patterns or changes or elimination 
of program shall not result in  the discontinuance of the employment of a n  
"eligible teacher" as defined in paragraph (2) of this section. In the event 
the regular assignment for any eligible teacher is no longer available the 
Superintendent will assign such teacher to another teaching position or 
assignment. Such assignment shall be within the bargaining unit and 
may include substitute work. While on such assignment, the teacher shall 
receive all salary and fringe benefits provided by the contract for a 
regularly employed teacher. 
2. An "eligible teacher", for the purpose of receiving the rights granted 
under paragraph (1) above, is defined as follows: 
a.  Any teacher who was appointed to tenure in the District effective 
on or before March 5, 1981; or 
b. Any teacher who was granted a probationary appointment in the 
District effective on or before March 5, 1981 and who was 
appointed to tenure in the District at the conclusion of that 
probationary period. 
3. An "eligible teacher" for the purpose of this section shall not include: 
a. Any teacher who was granted a probationary appointment effective 
on or after March 6, 1981, whether such teacher received tenure or 
not. 
b. Any teacher who was granted a probationary appointment effective 
on or before March 5, 1981 who was not appointed to tenure at the 
conclusion of that  probationary appointment. 
c. Any teacher who met the requirements set forth in  paragraph (2) 
above, but whose employment with the District terminated 
subsequent to March 5, 1981. For example, a teacher tenured or 
granted a probationary appointment prior to March 5, 1981 who 
subsequently resigned from the employment of the District and 
thereafter returned to the employment of the District and was 
granted a new probationary appointment, would not be eligible for 
the benefits of paragraph (1) above. 
H. Instructional duties currently being performed by members of the bargaining 
unit shall not be performed by anyone outside the unit and such instructional 
duties in new educational programs established by the District shall be 
performed only by members of the bargaining unit. This provision shall in no 
way limit the use of temporary substitute teachers and teacher aides and 
assistants provided that such aides and assistants operate under the direction 
of a certified teacher and arrangements made by the teacher and Principal. 
ARTICLE 
TEACHER PROTECTION 
A. 1. Whenever a teacher is absent from school as a result of personal injury 
caused by an accident or an assault occurring in the course of hislher 
employment for which Workers' Compensation is payable, helshe will be 
paid hislher full salary (less the amount of Workers' Compensation award 
made for temporary disability due to said injury) for the period of such 
absence, and no part of such absence will be charged to hisher annual or 
accumulated sick leave. 
2. There shall be reimbursements for eyeglasses, dentures, clothing and 
other personal effects damaged or destroyed during the direct discharge 
of duties. Such reimbursement shall be limited to incidents of an 
accidental nature and shall not apply to motor vehicles or incidents 
involving motor vehicles and shall be limited to two hundred ($200) 
dollars for any one incident. 
ARTICLE XI 
PROFESSIONAL STAFF RECRUITMENT 
A. 1. Only professionally qualified candidates as approved by the New York 
State Education Department shall be continued in employment. 
2. Newly employed teachers shall be placed on the proper step of the salary 
schedule according to their education (degreelhours) and public school 
teaching experience up to eleven (11) years, except tha t  applicants who 
have not had public school teaching experience for at least forty (40) 
consecutive days in any one of the five (5) years prior to the date of 
appointment to a teaching position in the District may be placed on Step 
1 of the proper column of the teacher salary schedule. 
3. Credit for comparable work experience may be credited to a maximum of 
six (6) years. The Superintendent shall evaluate such work experience. 
4. Credit will be given for one (1) year of military service (upon initial 
employment). Additional credit may be granted for military experience 
which qualifies under A.3 above. 
B. Whenever possible, a candidate may be interviewed by a committee consisting 
of the Assistant Superintendent or the Superintendent, the Director, the 
Coordinator and the Principal. 
ARTICLE 
TEACHER EVALUATION 
A. 1. All monitoring or observation of the work performance of a teacher will be 
conducted openly and with full knowledge of the teacher. The use of 
eavesdropping, public address or audio systems, and similar surveillance 
devices shall be strictly prohibited. Nontenured teachers will be observed 
a t  least three (3) times each school year by an administrator and will be 
allowed to read, sign and date the evaluation report with their superiors. 
Teachers will receive a t  least one (1) week's notice of the dates or weeks 
in which such observation is to take place. 
2. Following an observation, the observer shall meet with the teacher as 
soon as  possible to discuss the lesson. The observer may then submit a 
written evaluation of the lesson, one copy of which shall be given to the 
teacher. Discussion and criticism in the area of subject matter 
competence shall be confined to an administrative person licensed in the 
subject matter field. Written evaluation of subject matter competence 
shall be the exclusive province of an Elementary Principal, Coordinator, 
Director, Administrative Assistants, Assistant Superintendent or 
Superintendent. 
3. Prior to December 1 and again prior to March 1 of each school year, a t  
least one such written evaluation of each nontenured teacher shall be 
made. 
4. The teacher will also have the right to submit a written answer to the 
evaluation and hidher answer shall be reviewed by the Superintendent 
and attached to the file copy. 
B. 1. Teachers will have the right, upon request, to review the contents of their 
personnel file relative to material placed on file subsequent to hiring of 
the teacher. A teacher will be entitled to have a representative of the 
Association accompany himher during such review. 
2. With the exception of recommendations and similar confidential reports, 
no material derogatory to a teacher's conduct, service, character or 
personality arising from an incident that occurred while in the employ of 
the Enlarged Troy City School District will be placed in hisher personnel 
file unless the teacher has had an opportunity to review the material. The 
teacher will acknowledge that hetshe has had the opportunity to review 
such material by affixing histher signature to the copy to be filed with the 
express understanding that such signature in no way indicates 
agreement with the contents thereof. The teacher will also have the right 
to submit a written answer to such material and histher answer shall be 
reviewed by the Superintendent and attached to the file copy. 
3. Any written complaints regarding a teacher made to any member of the 
administration by any parent or guardian will be called to the attention 
of the teacher within five (5) school days after the complaint is received. 
C. 1. The Association recognizes the authority and responsibility of the 
Principal and any other supervisor for disciplining or reprimanding a 
teacher for delinquency of professional performance. (Such actions shall 
be done only in private session). If a teacher is to be disciplined or 
reprimanded by a member of the administration above the level of the 
Principal, however, hetshe will be entitled to have a representative of the 
Association present who will act only in the capacity of a n  observer. 
2. No teacher will be disciplined, reprimanded, reduced in rank or 
compensation or deprived of any professional advantage without just 
cause. 
3. No teacher shall be reprimanded as  a result of a complaint unless helshe 
is advised of the name of the complainant and the nature of the 
complaint. 
D. Nontenured teachers will be notified of a decision not to continue them in 
employment the following year by May 1. Any teacher excessed for budgetary 
reasons must be notified no later than July 1. A copy of such notice shall be sent 
immediately to the President of the Association. 
E. The purpose of teacher evaluation is the improvement of instruction and the 
determination of teacher competency. The content of the written evaluation 
shall be a n  important consideration in the decision to grant or deny tenure. 
F. Peer Coaching 
1. A Peer Coaching procedure is hereby implemented on a three-year 
experimental basis to be in effect for the 1992-93, 1993-94 and 1994-95 
school years only, unless extended by mutual agreement of the parties. If 
prior to June 30, 1995, the parties do not expressly agree to continue this 
section, i t  will expire on June 30, 1995. I t  is expressly agreed between the 
parties that  this section is not subject to Section 209-a of the Civil Service 
Law or the Triborough Doctrine. 
2. Tenured members of the bargaining unit may voluntarily opt not to be 
observed and evaluated in accordance with paragraph "A(1)" and "(2)" of 
this Article. Instead, tenured members of the bargaining unit may choose 
to participate in the Peer Coaching experiment, in  accordance with the 
following procedures: 
a. Peer coaching will involve teams of two members of the bargaining 
unit who mutually agree to observe one another's classroom 
performance. 
b. The two members will meet to discuss the goals of their mutual 
observations. 
c. Each member will observe the other's classroom a t  least three (3) 
times during the school year. They may decide to conduct more 
than three (3) observations in any school year. 
d. The results of the observation(s) will be discussed orally with the 
member under observation. Such discussion will be advisory, 
confidential and non-evaluative. Neither the observers' 
observations nor the content of the discussion will be reduced to 
writing. 
e. Prior to the end of the school year each member of a Peer Coaching 
team will submit a letter to the appropriate coordinator and 
principal certifying that the obligations and procedures as outlined 
above have been met for that year. 
3. A 1  teachers who wish to participate in the Peer Coaching Procedure must 
attend a n  in-service training program. The time and content will be 
determined by the Superintendent and the President of the Association. 
4. All observations will be conducted during the observer's scheduled 
planning periods. No release time from teaching and/or supervisory 
duties will be granted for the purpose of implementing the Peer Coaching 
procedures. All meetings and/or conferences between members of the 
Peer Coaching teams must be conducted during scheduled planning 
periods or outside the teacher workday. 
5. The Peer Coaching procedure set forth above will be in lieu of evaluation 
by administrators as  set forth in Paragraph (A) (1) and (2) of this Article. 
However, the administration may evaluate any teacher who has chosen 
the Peer Coaching option in accordance with the paragraphs (A) (1) and 
(2) if in its discretion the administrator determines that such teacher is 
in need of professional assistance or instructional development. 
6. During the three (3) years in which the program is in effect, teachers may 
choose to participate in Peer Coaching for a maximum of two (2) years. In 
any year that a teacher does not participate in Peer Coaching, such 
teacher will be observed according to Paragraph (A) (1) and (2) of this 
Article . 
7. Probationary teachers may opt to participate in the Peer Coaching 
experiment in two of the three years. However, the Peer Coaching will 
not take the place of traditional evaluations and such probationary 
teachers will continue to be observed in accordance with Paragraphs (A) 
(1) and (2) of this Article. 
ARTICLE XI11 
SICK LEAVE 
A. 1. Teachers who are absent on account of personal illness or injury will be 
entitled to sick leave days each school year as of the first official day of 
said school year whether or not they report for duty on that day. 
2. Probationary teachers will be allowed ten (10) days sick leave per school 
year and tenured teachers will be allowed fifteen (15) days sick leave per 
school year. When a teacher is granted tenure, sick leave in the amount 
of five (5) days for each probationary year helshe has served shall be 
accredited to hislher accumulated sick leave. These days shall be added 
and accumulated to the balance of the total sick leave earned but unused 
by teachers during their probationary period. 
3. In addition to the above, teachers shall receive full pay less $20.00 per 
day for an additional forty (40) days after accumulated sick leave has 
been exhausted. This provision will be implemented in the following 
manner: 
a. Eight (8) days for the first-year teacher. 
b. Sixteen (16) days for the second-year teacher. 
c. Twenty-four (24) days for the third-year teacher. 
d. Thirty-two (32) days for the fourth-year teacher 
e. Forty (40) days for the teacher in the system with five (5) or more 
years of service. 
4. The. maximum number of days of accumulated personal sick leave shall 
be a maximum of 180 days, or one full school year, whichever is greater. 
An annual written accounting of the number of accumulated days shall 
be given to each teacher with the first paycheck in September. 
B. Sick Leave Bank 
1. The parties agree to establish a sick leave bank. Association 
members in the negotiating unit may contribute a maximum of five (5) 
days per year of their personal sick leave credit to a pool to be used to 
provide additional sick leave to teachers in the District, in the event that 
such teacher's current and accumulated sick leave is exhausted and 
illness continues. 
2. Contributions may be made at the time teachers are notified of 
their salary and leave days in June of each year on a form 
provided by the Superintendent. The Trustees shall have the 
authority to solicit additional contributions during the school 
year, if necessary. 
Sick bank days may be used by a bargaining unit member who 
experiences a prolonged illness or injury; it is not to be used for routine or 
foreseeable matters. After an Association members uses up hislher 
current and accumulated sick leave, and receives payment under Section 
A.3 of this Article, helshe may apply to the Trustees for use of days from 
the bank. There shall be four (4) Trustees. The Superintendent and the 
President of the Association, along with a personal designee for each, will 
serve as Trustees of the bank and all decisions relating to the use of bank 
days will be made by the Trustees. 
4. The Association member may request days from the sick leave 
bank when the member's sick leave has been exhausted. 
5. The Trustees of the sick leave bank shall respond to any 
request within five (5) school days. 
6. A member whose request has been denied may ask for a meeting 
with the Trustees. Any decision rendered after such meeting shall be 
considered final. 
7. The Trustees shall maintain an accounting of days with the 
Association and the District. 
ARTICLE 
TEMPORARY LEAVES OF ABSENCE 
A. Without deduction from sick leave accumulation, teachers will be entitled to the 
following leaves of absence with pay, but without reimbursement for expenses, 
each school year: 
Two (2) days leave of absence for personal, legal, business, household or 
family matters which require absence during school hours. (This time 
may not be taken immediately before or after a school holiday or during 
a n  exam period.) Written notice of such absence should be given to the 
Principal at least 24 hours in advance, except in cases of emergency. Said 
notice shall be confined to the following information: personal day of 
leave, name and date of expected leave and whether said leave is for 
personal, legal, business, household or family matter. (If it should be 
necessary to request time before or after a school holiday or during a n  
exam period, the applicant must state the reason and gain approval from 
the Superintendent.) Unused personal leave days will be added to 
accumulated sick leave at the end of each year. 
2. At least two (2) days for the purpose of visiting other schools, attending 
meetings or conferences of an  educational nature may be granted with 
prior specific approval of the Superintendent. When other schools are 
visited, a written report must be submitted within a week to the 
Superintendent. 
3. Teachers who are designated by the Association to attend conferences of 
the New York State United Teachers, the American Federation of 
Teachers, and other conferences of recognized professional value, may be 
granted such leave with pay as is necessary in order to discharge their 
obligations as delegates to such conferences. The number of such 
delegates shall not exceed four (4) to the Representative Assembly nor 
ten (10) teacher days per year. 
4. Time necessary for appearances in any legal proceedings connected with 
the teacher's employment, except for strike situations. 
5. a. Up to a total of five (5) days in any one school year in the event of 
serious illness requiring bedside or household attention by the 
teacher of a teacher's spouse, child, son-in-law, daughter-in-law, 
parent, father-in-law, mother-in-law, brother, sister, or member of 
the immediate household. Immediate household shall not include 
roommates. 
b. Up to five (5) days at any one time in the event of a death of a 
teacher's spouse, child, son-in-law, daughter in-law, parent, father- 
in-law, mother-in-law, brother, sister, and member of the 
immediate household. All leave under this section must be taken a t  
the time of death. 
c. Teachers will be granted up to three (3) days a t  any one time in the 
event of a death of a teacher's grandfather, grandmother, brother- 
in-law, sister-in-law, uncle, aunt, niece, or nephew unless said 
relative is a member of the immediate household, in which event 
the teacher will be entitled to the aforesaid five (5) days. All leave 
under this section must be taken a t  the time of death. 
6. Military leave shall be granted in accordance with federal and state 
law. 
7. One (1) day of extra personal leave shall be granted with pay to any staff 
member who marries within the school year. 
ARTICLE XV 
EXTENDED LEAVES OF ABSENCE 
A. The Board may grant a leave of absence for one (1) year without pay to a 
teacher who has completed three (3) successive years of full-time service in Troy 
for the purpose of temporary employment in public service or in activities of 
special significance which will result in professional growth. Such teachers shall 
be entitled to a position in Troy in the same tenure area as the one helshe held 
prior to going on leave and shall not, in the event that helshe exercises hisher 
right to return a t  the end of such leave, lose any retirement benefits or other 
emoluments of value which helshe had received prior to taking such leave. 
B. A leave of absence without pay of up to two (2) years will be granted to any 
teacher who joins the Peace Corps, VISTA, or Teacher Corps. Such teacher shall 
be entitled to return to a position in Troy in the same tenure area as the one 
helshe held prior to going on leave and shall not, in the event that helshe 
exercises hisher right to return a t  the end of such leave, lose any retirement 
benefits or other emoluments of value which helshe had received prior to taking 
such leave. 
C. 1. Military leave will be granted to any teacher who is inducted into or 
enlists in any branch of the Armed Services of the United States. Such 
teacher shall be entitled to return to a position in Troy in the same 
tenure area as the one helshe held prior to going on leave and shall not 
lose any retirement benefits or other emoluments of value which helshe 
had received prior to taking such leave. 
2. Any teacher, upon written request, yilJ be granted a leave of absence of 
up to two (2) years without pay or increment to accompany hislher spouse 
who must fulfill military or professional obligations. This shall include 
tenured personnel only. 
D. 1. Child BearindAdop tion Leave 
A child bearing leave of up to two (2) years will be granted without pay or 
increment except that up to forty (40) days sick leave accrued prior to 
such leave may, a t  the option of the teacher, be paid for child bearing 
leave in case of normal delivery. An employee adopting a child shall also 
be granted up to two (2) years leave without pay or 
increment and is also entitled up to forty (40) days paid leave, accrued 
prior to such leave. Where complications result in disability of more than 
forty (40) days certified by a physician additional sick leave accrued prior 
to such leave shall be paid. A teacher who becomes pregnant shall notify 
the Superintendent in writing as  soon as  pregnancy has definitely been 
determined. A teacher may continue in active employment as  late into 
her pregnancy as she desires, provided she is able to perform her 
required function as certified by her physician; the Board may require 
such evidence in writing. Appropriate medical evidence of fitness will be 
required prior to return from such leave. As a result of interrupted 
pregnancy, a teacher may return earlier to the District's employ if she so 
desires and the Board agrees. 
2. Paternity leave will be granted in accordance with New York State 
Law. 
E. A leave of absence without pay or increment of up to one (1) year will be granted 
for the purpose of caring for a sick member of the teacher's immediate family. 
Additional leave will be granted a t  the discretion of the Board. 
F. Any teacher elected to office in the New York State United Teachers or the 
American Federation of Teachers, shall, upon request, be granted a leave of 
absence without pay for a period not to exceed two (2) years. Such teacher shall 
be entitled to return to a position in Troy in the same tenure area as the one 
hetshe held prior to going on leave and shall not, in the event that hetshe 
exercised histher right to return a t  the end of such leave, lose any retirement 
benefits or other emoluments of value which hetshe had received prior to taking 
such leave. 
G. Leaves of absence without pay shall be granted by the Board for good 
reasons. 
H. All requests and decisions regarding extensions or renewals of leaves will be in 
writing, one month prior to the expiration of such leave, except in cases of 
emergency. 
I. Sabbatical Leave 
1. Purpose: 
To improve the system by advancing the professional capacity of the 
teacher. 
2. Eligibility: 
Seven (7) years of service in the District and permanent certification 
required before one may request a sabbatical for: 
a. Further study in a field connected with hislher present teaching 
assignment. 
b. Studyinanalliedfield. 
c. Travel related to one or both of the aforementioned. A minimum of 
seven (7) years must elapse between sabbatical leaves for each 
individual teacher. 
3. Salary: 
a. One (1) year at one-half of the regular salary for that period or one- 
half (112) year at full salary for that period . 
b. All benefits including retirement, health insurance, sick leave, and 
tenure shall be retained by the teacher. The sabbatical year or 
half-year shall be considered to be a regular period of service. 
Acceptance of a sabbatical leave shall in no way prejudice or 
jeopardize a teacher's benefits which helshe then has or deprive 
himlher of any benefits which may have been accorded to teachers 
of the District during hislher absence. 
4. Limits: 
a. Sabbatical leaves during any given period or year shall be limited 
to three (3) teachers. 
b. Sabbatical leaves shall be granted by the Board of Education upon 
a recommendation of the Superintendent of Schools. Consideration 
will be given for proportionate distribution for secondary and 
elementary faculties and the Superintendent shall recommend 
teachers who meet the requirements and limitations of this Section 
I. 
5. Future Service: 
a. Any teacher, before being granted a sabbatical leave, shall agree in 
writing to return for two (2) additional years to the District 
immediately following the leave or to refund one hundred percent 
(100%) of all salary payments received for the sabbatical leave. 
b. For its part, the Board of Education shall agree in writing upon 
granting the sabbatical year to continue the services of the teacher. 
Helshe shall be employed in the same position, teaching the same 
subject, in the same building in which helshe had been working 
before the sabbatical leave unless conditions have necessitated the 
abolishing of such position. 
6. Applications: 
a .  Applications for sabbatical leave shall be filed a t  the Board of 
Education Office not later than March 15 preceding the sabbatical 
year. 
b. The nature of the application shall be made clear in accordance 
with eligibility standards as  stated and should be germane to the 
purpose of the sabbatical leave. 
c. Board of Education action on all applications will be made not later 
than April 15, and final acceptance by the teacher must be 
submitted to the Board of Education not later than May 1 of the 
year sabbatical leave is to commence. 
d. If there is a vacancy in the full allowable number for sabbatical 
leave in any school year, applications for one-half year leave for the 
second semester may be filed on or before May 15 of the previous 
year. 
7. The parties agree to convert one (1) sabbatical leave to a dollar amount 
equal to one-half (112) the median salary in the District to be utilized in 
full for mini-grants. Applications for mini-grants shall be submitted no 
later than March 15 of each year and will be administered by a joint 
committee made up of two (2) members appointed by the Superintendent 
and two (2) members appointed by the President of the Association and a 
Board of Education member mutually selected by the Superintendent and 
the President of the Association. The joint committee will notify those 
applicants who are to receive mini-grants no later than  May 1 of each 
year. The parties further agree to terminate the past practice by which 
sabbatical leave has been awarded on a first come, first serve basis. 
J. Effective July 1, 1978, upon timely return from any authorized leave, a n  
elementary teacher shall be entitled to the position last held and a secondary 
teacher shall be entitled to assignment in  the department where the teacher 
worked at the outset of such leave. 
ARTICLE XVI 
TEACHING HOURS AND TEACHING LOAD 
A.1.a. Effective July 1, 2000 and continuing through June 30, 2007, the teachers' 
normal workday shall begin no earlier than 7:30 A.M. and shall end no later 
than 4:00 P.M., provided, however, that: 
b. Effective July 1, 2000 an  additional fifteen (15) minutes of teaching time shall 
be added to the school day. The teacher's normal work day shall begin no 
earlier than 7:30 a.m. and shall end no later than 4:00 p.m., provided, however, 
that: 
1) The normal teacher workday in the elementary schools shall not be 
longer than six (6) hours and twenty-five (25) minutes; 
2) The normal teacher workday in the middle school shall not be longer than 
seven (7) hours; and 
3) The normal teacher workday in the high school shall not be longer than 
seven (7) hours. 
All working hours referred to in this paragraph shall be worked 
consecutively. 
Elementary school teachers will, a t  elementary school dismissal, accompany 
children to the safe dispersal area on the sidewalk outside the exit door and 
reenter the building to sign out before leaving. 
c. This schedule is adopted with the understanding and acknowledgment of both 
parties that the teachers spend additional hours in the performance of 
professional responsibilities including, but not limited to, instructional 
preparation and student supervision. 
d. The District shall have the right to establish the teachers' normal workday 
schedules for each school building in the District, provided, however, that the 
District shall not exceed any of the limitations set forth in paragraph A.l.(a) and 
(b) of this Article. Prior to changing the teachers' normal workday schedule(s) 
for school building for any school year subsequent to the 1986-87 school year: 
(1) The District shall provide the Association President with written notice, by 
April 15 of the calendar year in which the change of normal workday 
schedule(s) will become effective, of the normal workday schedules which it 
intends to establish in each school building; 
(2) The Association shall between April 15 and June 1 of said year, review, 
comment upon, and advise the District with respect to the District's 
intended change of normal workday schedules; and 
(3) The District shall, between June 1 and June 15 of said year, establish the 
teachers' normal workday schedules for all school buildings. Once the 
District establishes the teachers' normal workday schedules for all school 
buildings for any school year, said schedules shall not be changed during 
said school year. 
e. Where the District schedules a high school or middle school student school day 
which is longer in hours than the normal high school or middle school teacher 
workday, the District may request volunteers from within the bargaining unit 
to teach an additional period outside the normal high school or middle school 
teacher workday by posting a notice of opening in accordance with Article 1X.A. 
of this Agreement. A teacher performing such duties outside of hisher normal 
workday shall receive, in addition to hisher regular salary as set forth on the 
appropriate salary schedule, one-seventh (117) of hislher regular salary as set 
forth on the appropriate salary schedule. "Appropriate salary schedule" as used 
in this Article refers to the salary schedule on which the teachers are being paid 
in the year that the additional period is taught. The one-seventh (117) salary 
will be prorated where the assignment is for less than a full school year. No 
teacher shall by reason of this provision be assigned eight (8) teaching periods. 
(Teaching periods are to be distinguished from supervisory periods and 
preparation periods.) 
2. If a student, judged worthy by the Principal and the teacher, or parentlguardian 
of such a child requests extra help of a teacher, then the teacher must stay and 
work with the student for a t  least fifteen (15) minutes beyond the teacher's 
regular time before leaving the building, or a t  the mutual convenience of the 
teacher and student. 
Such requests on the part of the student, parent, or guardian must be 
reasonable in nature and for a number of days which cannot be considered 
excessive. Any disputes between the child, parent, or guardian and teacher as to 
what is mutually convenient, reasonable in nature, andlor excessive will be 
resolved by the Principal. 
3. Teachers shall have a thirty minute duty-free lunch period and a space where 
they may eat away from their pupils. 
4. Teachers such as Special Class teachers, but not limited to Special Class 
teachers, may voluntarily forego the duty-free lunch period in order to accept a 
paid lunch period assignment. 
5. At the elementary level, teachers of physical education, art and/or music will be 
assigned to teach no more than 800 students per week. Any students taught by 
elementary art  and/or music teachers during band, chorus or art enrichment are 
not to be included when calculating the number of students assigned to an 
elementary art  or music teacher, although band, chorus or art enrichment shall 
be taught during the school day. 
6. a. Student contact minutes or periods per day: 
(1) All elementary teachers K-6: Maximum of 315 minutes. 
(2) High school and middle school teachers: Five (5) teaching periods plus 
one (1) supervisory period or teaching period and a seventh (7th) teaching 
period if agreed to by the teacher and paid 117th of salary in addition to 
regular salary. The District shall determine whether a high school or 
middle school teacher shall be assigned to either one (1) supervisory 
period or a sixth (6th) teaching period. Where the District assigns a high 
school or middle school teacher a sixth (6th) teaching period, effective 
September 1, 2004 those teachers assigned a 6th teaching period, shall 
receive remuneration in the amount of $4800.00. Effective September 1, 
2005, those teachers assigned a 6th teaching period shall receive 
remuneration in the amount of $5000.00. Effective September 1, 2006, 
those teachers assigned a 6th teaching period shall receive remuneration 
in the amount of $5200.00. The District shall seek volunteers prior to 
making an assignment of a 6th teaching period. The District shall assign 
the least senior tenured qualified teacher in a particular subject area to 
teach the 6th period. The decision of whether a teacher is qualified to 
teach a particular class rests solely within the discretion of the District. 
The foregoing one-seventh (117th) and sixth period remineration as 
referenced above shall be prorated where the assignment is for less than 
a full school year. 
b. The District may require any teacher to remain after helshe would normally be 
released from duty in accordance with hislher school building schedule until 
after the end of the school building schedule which provides for the latest 
release from duty of the teachers therein no more than four (4) times per year 
for the purpose of attending either faculty or department meetings. Each 
teacher required to attend such meetings under such circumstances shall be 
paid a t  a rate of $22.95 per hour for the time between the end of the teacher's 
workday and the scheduled commencement of the required meeting, provided 
that any such teacher applying for said payment remains in hislher building or 
is traveling between buildings during the time for which helshe seeks payment. 
The $22.95 per hour payment shall remain a t  $22.95 per hour in 2002-03 and 
2003-04, and shall increase to $23.52 per hour in 2004-05, to $24.22 in 2005-06, 
and to $24.95 per hour in 2006-07. Nothing herein shall be construed to limit 
the District's customary right to require any teacher to attend meetings at the 
end of that teacher's workday. 
c. Non-contact minutes or periods per day: 
(1) All elementary teachers: Each elementary teacher shall have a minimum 
daily forty (40) minute duty free preparation period. 
(2) Secondary teachers: Minimum of one (1) forty (40) minute duty free 
preparation period per day (equivalent to a teaching period). 
7. a. No high school classroom teacher will be assigned more than three (3) teaching 
preparations per day without the consent of the Association. Where such 
consent is given, the teacher shall be paid $1020 for each such preparation 
beyond three (3), effective July 1, 2004; $1045.50 for each such preparation 
beyond three (3), effective July 1, 2005; $1076.86 for each such preparation 
beyond three (3), effective July 1, 2006; and $1109.16 for each such-preparation 
beyond three (3) effective July 1, 2007. 
b. The District may assign a middle school teacher more than three (3) 
preparations per day. Where it does so, each classroom teacher who is assigned 
more than three (3) preparations shall be paid $1020 for each such preparation 
effective July 1, 2004 and $1045.50 for each such preparation effective July 1, 
2005 and $1076.86 for each such preparation effective July 1, 2006 and 
$1109.16 for each such preparation effective July 1, 2007. 
c. The current practice of covering for absent teachers is to assign 
teachers on supervisory duty to cover the absent teacher's classes. Four 
absent teacher's classes are covered by teachers on supervisory duty. 
Effective September 1, 2000 two absent teacher's classes will be covered 
by assigning them to teachers on supervisory duty. Effective September 
1, 2001 all absences will be covered by substitute teachers and not 
assigned to teachers on supervisory duty. However, in the event of an  
emergency, or in the event sufficient substitutes cannot be obtained, the 
District reserves the right to assign a teacher on supervisory duty to 
cover the absent teacher's classes. All good faith efforts will be made by 
the district to assure all absences will be covered by substitutes effective 
July 1, 2002. 
8. High School homeroom assignments should be on a rotating basis. 
9. Faculty and department meetings should not be held on Friday 
afternoons, except in a n  emergency. 
B. With the approval of the elementary Principal, a n  elementary teacher may 
leave hislher classroom when a special teacher is in charge of the class. 
C. Teachers shall be informed of a telephone number which they may call before 
7:00 A.M. to report their availability for work. 
D. When the high school or elementary school as  a group is dismissed prior to 
the regular time on the day preceding a non-school day, the other shall 
receive a similar earlier dismissal. 
E. During the regular work year, the District shall make available to all Special 
Education teachers two (2) one-half days for Individualized Educational Plan 
(IEP) writing in  addition to the parent conference days currently provided. 
F. High school and middle school teachers who are assigned to a supervisory 
assignment shall not be assigned to provide classroom instruction during said 
supervisory assignment. 
G. Elementary teachers who are assigned to substitute for absent teachers shall 
receive $135.00 for the first six assignments per school year. If assigned 
beyond six times, the teacher shall be compensated 11200th of hisher  salary. 
One assignment is defined as a full day. 
Any time a teacher covers for an absent teacher for a period of sixty (60) 
minutes or less, that teacher shall be paid 115 of $135.00 or $27.00 per class. 
In order to complete one full assignment as defined herein, a teacher must 
cover for an absent teacher for five (5) classes for a period of sixty (60) 
minutes or less. 
H. During the examination period in January and the final examination period 
in June of each year, high school teachers (including the High School Alternate 
Learning Center teachers) and middle school teachers shall not be required to 
report to their buildings except when they are assigned to do so. The nature, 
number and distribution of such assignments shall be done equitably. 
I. The District shall release all elementary students from school on the 
afternoon of the Friday prior to the final week of school in June of each year, 
thereby excusing the Elementary teachers from their regular teaching duties on 
said Friday afternoon, for the purposes of record preparation and the grading 
and recording of examinations. 
J .  The District shall release all elementary students from school on the 
afternoons of the Wednesday and Thursday of the final week of school in June of 
each year, thereby excusing the elementary teachers from their regular 
teaching duties on said Wednesday and Thursday afternoons, for the purposes 
of record preparation and the grading and recording of examinations. 
ARTICLE XVII 
TEACHING CONDITIONS 
A. Free, adequate, off-street parking facilities shall be made available wherever 
possible at a reasonable distance from the school for the teachers' exclusive use. 
The cost of maintenance, salting, sanding and snow removal shall be borne by 
the Board. 
B. The Board shall provide whenever practicable: 
1. Adequate supplies, materials, and textbooks and shall coordinate the 
ordering of supplies and materials with curriculum changes. 
2. A separate desk for each teacher in the system with lockable drawer 
space. 
3. Suitable closet space for each teacher to store coats, overshoes and 
personal items. 
4. Adequate blackboard and bulletin board space in every classroom. 
5. Copies, exclusively for each teacher's use, of all textbooks used in each of 
the courses helshe is to teach. 
6. A dictionary in every classroom. 
7. Adequate storage space in each classroom for materials. 
C. Faculty Rooms: 
The District will make every reasonable effort within the life of this contract to 
provide for each school: 
1. Adequate work space for the use of teachers in planning and carrying on 
out-of-class instructional responsibilities. 
2. Special facilities for teachers to relax during a n  unassigned teaching 
period free from interruptions. 
3. Clean, separate, restroom facilities. 
4. A photocopy machine with a n  adequate supply of paper in  one area of the 
building. 
5. Adequate furniture shall be provided and every attempt will be made to 
create a suitable atmosphere. 
D. No teacher will be required to teach by phone if there is another qualified 
teacher available and willing to do so. The responsibility for finding this other 
qualified and available teacher shall be on the teacher originally asked. 
E. Grievances concerning this Article are not subject to arbitration. 
ARTICLE XVIII 
CLASS SIZE 
The following number of pupils per teacher per class shall be set as goals toward 
which to direct efforts: 
Pre-kindergarten 
Kmdergarten 
First Grade 
Grades two through six (2-6) 
Grades seven and eight (7-8) 
Grades nine through twelve (9-12) 
Typing 
Special Classes (Special Needs) 
Industrial Arts 
Unit Trade 
Study Halls 
Grievances concerning this Article are not subject to arbitration. 
ARTICLE XM. 
FREEDOM FROM NON-PROFESSIONAL TASKS 
A. 1. Teachers shall not be required to collect money for insurance and 
pictures. 
2 .  Teachers shall not be required to perform clerical functions such as 
duplication of instructional materials, except for their own individual use. 
B. A record shall be kept by the Principal of all the uncompensated extra- 
curricular activities assigned to all teachers during the school year in order to 
evaluate the extent of such assignments. 
C. 1. Classroom teachers will assist in supervising standardized testing 
programs, but they will not be required to mark and record the results. 
2. Teachers will not be held personally responsible for shortages of 
textbooks or supplies issued or collected by the teacher. 
3. Health Department specialists shall conduct all tests concerning the 
pupils' medical condition and will be responsible for recording this 
information. The Principal shall be notified of pupils' abnormal 
psychological, emotional, and medical conditions and helshe in turn shall 
notify the teachers concerned. 
D. 1. Supervision of pupils is the responsibility of the teachers at all times. 
Teachers may be assigned to supervisory duties such as, but not limited 
to, study halls, corridors, and trips that relate to the curriculum. Such 
assignments must be reasonable in number and distributed in an 
equitable manner. 
Every effort shall be made to obtain non-teaching personnel for school 
lunch program duties. Where such personnel cannot be obtained, teacher 
assignments shall be made by a joint committee of teacher 
representativets) and Board of Education representativets). Teachers 
performing this assignment shall be compensated by an  hourly wage 
computed from the base of one-seventh (117th) of the starting salary of 
the adopted Teacher's Salary Schedule (Step 1 - Column A) prorated on a 
ten months' payment schedule and rounded off to the nearest dollar. 
ARTICLE XX 
SCHOOL CALENDAR 
The Association shall have the right to submit suggestions to be considered for the 
following year's calendar. These suggestions shall be submitted to the Board of 
Education through the Superintendent no later than January 15 of each year. Unused 
"snow days" shall be added to the Memorial Day recess. 
ARTICLE XXI 
DUES AND OTHER PAYROLL DEDUCTIONS 
A. Payroll deduction of dues shall: 
1. Be provided for the Troy Teachers Association, and through the Troy 
Teachers Association for the organizations they are affiliated with. 
Deductions shall be made at an equal rate throughout the school year. 
Such deductions shall be promptly submitted to the appropriate 
Association. Teacher authorizations shall be in writing in the form 
provided by the Troy Teachers Association. 
The Troy Teachers Association shall certify to the District in writing the 
current rate of such membership dues. If the Association changes the rate 
of its membership dues, it shall give the District written notice of such 
change. 
2. Deductions shall commence with the earliest possible payroll after the 
payroll deduction authorization cards have-been filed in the Board of 
Education Office. 
3. Additional authorizations submitted a t  least two (2) weeks prior to any 
regularly scheduled pay date shall be honored and deductions made for 
the balance of the scheduled deduction period. For example, if deductions 
are to spread over twenty pay periods, an authorization submitted so as 
to become effective with the sixth pay period would result in deducting 
only three-fourths of the annual dues during the first year of operation. 
4. The District, following each pay period from which dues deductions are 
made, shall transmit the amount deducted to the Troy Teachers 
Association. The first transmittal shall be accompanied by a listing of the 
teachers for whom deductions have been made and the amount deducted 
for each. If deductions have been made for only a portion of the deduction 
period, the name and termination date shall be indicated on the 
corresponding remittance. 
B. Agencv Service Fee: 
1. The District shall deduct from the salaries of those members of the 
bargaining unit who are not members of the Association, a n  agency 
service fee equivalent to the total annual per capita dues paid by 
members of the Association. 
2. The agency service fee shall be deducted in the same manner as payroll 
deduction of dues and transmitted promptly to the Association unless the 
nonmember 'has paid the total agency service fee directly to the 
Association by the last workday in September as  stipulated by the 
Association to the District. 
3. Any member of the bargaining unit subject to the agency fee charge who 
is employed for less than a full school year shall pay a n  agency service fee 
equivalent to the prorated portion of the total annual per capita dues paid 
by members of the Association. 
4. The Association affirms that  i t  has adopted such procedure for refund of 
agency service fee deduction as required in  Section 3 of Chapters 677 and 
678 of the Laws of 1977 of the State of New York. 
Upon the presentation of a n  appropriate written authorization, payroll 
deductions will be made for the purchase of a variable tax shelter annuity, for 
the repayment of a retirement loan, credit union contributions and for U.S. 
Savings Bonds, and for a flexible benefits savings plan pursuant to the IRS 
Regulations. 
ARTICLE XXII 
INCREASE OF SKILLS GRANTS 
A grant fund totaling one thousand five hundred dollars ($1,500) named the 
INCREASE OF SKILLS GRANTS is authorized by the Board of Education of the 
Enlarged City School District of Troy, New York. 
The purpose of this fund is to encourage the experienced teachers in the Troy City 
System to continue in the development of their professional skills by making available 
to them funds which will permit them to pursue this objective. Fundamentally, the 
activities of this fund are to be directed to the efforts of those teachers who have 
fulfilled their permanent certification requirements yet wish to augment andor 
update their academic backgrounds with contemporary course work andor 
information and skills useful to them in their class or group work. 
Upon the submitting of the appropriate application form and the satisfaction of 
established criteria, the candidate will be eligible for a one hundred dollar ($100) non- 
renewable grant. Course work will be completed a t  the institution selected by the 
teacher, but such work will be completed at a time other than normal school hours. 
Grant Reauirements: 
1. Grantee is a permanently certified teacher in the State of New York. 
2. Grantee has tenure in the Troy City System. 
3. Grantee has been employed by the Troy City System for at least three (3) years. 
4. Grantee is pursuing work related to hislher class assignment. 
5. Grantee has completed the appropriate application form. 
ARTICLE XXIII 
MENTOR TEACHER INTERNSHIP PROGRAM 
Members of the Association and the administration shall mutually devise a Mentor 
Teacher Internship Program in accordance with the requirements of Section 3033 of 
the Education Law and Part 85 of the Regulations of the Commissioner of Education. 
Such program shall be implemented only if it may be done at a cost that does not 
exceed the amount of money received by the District through the New York State 
Mentor Teacher Internship Program grants. 
ARTICLE XXIV 
GENERAL PROVISIONS 
A. No teacher shall suffer any professional disadvantage by reason of membership 
in the Association or participation in its lawful activities. 
B. If negotiations meetings between the School District and the association are 
scheduled during the school day, the representatives of the association will be 
relieved from all regular duties without loss of pay as necessary in order to 
permit participation in such meetings. 
C. The President of the Troy Teachers Association will be provided with (1) copy of 
the minutes of official Board meetings after official approval by the Board of 
Education. 
D. Copies of the contract shall be duplicated by the School District and a copy 
given to each teacher. The cost will be evenly divided between the School 
District and the Association. 
E. The parties recognize that  this Agreement has  been entered into pursuant to 
the Public Employees' Fair Employment Act. If any provision of this Agreement 
or any application of the Agreement to any employee or group of employees 
shall be found contrary to law, then such provision or application shall not be 
deemed to be valid and subsisting, except to the extent permitted by law, but all 
other provisions or applications will continue in  full force and  effect. 
F. This Agreement, upon approval by the Board of Education and ratification by a 
majority vote of the members of the Troy Teachers Association, constitutes 
School District policy for the term of said Agreement and the School District will 
carry out the commitments contained herein and give them full force and effect 
as School District policy. 
G. Teachers shall be allowed reasonable access to a telephone during working 
hours. The District may maintain a log of telephone usage. Long distance calls 
may not be charged to the District. 
H. There shall be a tuition waiver for children of teachers who reside outside the 
District and who elect to enroll their children in the Troy School District. 
ARTICLE XXV 
DURATION 
A. This Agreement is the result of collective negotiations between the Board and 
the Association which have been conducted under the requirements and 
directives of the Public Employees' Fair Employment Act (Taylor Law). The 
provisions of this Agreement supercede all conflicting policies and directives of 
the Board and may be changed only through the mutual agreements of the 
Board and the Association. All terms and conditions of employment not 
specifically covered by this Agreement shall continue to be subject to the 
Board's direction and control and shall not be the subject of negotiations until 
the commencement of the negotiations for a successor to this Agreement, except 
that the District acknowledges its obligation to negotiate with respect to the 
impact of any changes of the terms and conditions of employment of the 
teachers. 
B. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING 
THE ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE 
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
C. Except as  otherwise especially provided, this Agreement shall be effective as of 
July 1, 2002 and all provisions shall remain in  full force and effect until June 
30, 2007. 
IN WITNESS WHEREOF, the Parties have hereunto set their hands and seals this 
13 day of December, 2004. 
TROY TEACHERS ASSOCIATION 
By: $4 5 (L 
Seth B. Cohen 
President -1.3 ' a Y 

